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 This thesis project is aimed at creating an account on the history of the PGA Golf 
Management program at the University of Nebraska-Lincoln. Data on the history was 
gathered from publicly available sources and distilled from broader sources to create a 
comprehensive look into the history of a program that is now thirteen years old. 
Information was organized thematically looking at the overall context of the education of 
PGA Professionals, the start of the program, major events in the program’s history, 
people involved in the program, facilities utilized, technology utilized and a future vision 
for the program. 
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Forward 
 History is an interesting phenomenon. Most of it can be captured through 
witnesses, historical documents, personal and professional records, photographs, and 
stories passed down from one generation to the next. In the case of this masters’ thesis, 
Brad has made a solid attempt at capturing the PGA Golf Management Program at the 
University of Nebraska-Lincoln (UNL) at this point in time. What I find more remarkable 
is Brad’s ability to search the archives, peruse the newsletters and program documents, 
and find the relevant and even minuscule activities and events that has made the golf 
management program what it is today. For one to be able to describe or explain history 
one must paint the whole picture of a particular phenomenon and in this specific case it is 
the PGA Golf Management Program at UNL. 
Every living organism including our institutions and organizations has a beginning and 
more than likely an ending. Our institutions are made up of individuals who provide and 
construct history during their time with an organization. I’ve heard it told that it is the 
“dash” between a beginning and ending of a life that is important. For every person born 
will have a “dash” and it is what we do with our “dash” that makes and writes history. 
Our institutions evolve, change, and transform because the people or players change 
throughout its history. 
Brad’s thesis provides a rich description and account of the PGA Golf Management 
Program. From its beginning back in 2004 to where it is now, Brad has captured the 
stories, the people, and the events and activities that have made the program what it is 
today. And with today’s technology, he was able to capture numerous visual examples of 
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our history along with the narratives and stories of our players. Too often throughout time 
history is lost, missing, or even changed based on lacking of evidence or artifacts and I 
blame us for not periodically taking “snapshots” of our lives and experiences to capture 
these precious moments of time.  
I thank Brad for taking advantage of this opportunity to provide substance to the PGA 
Golf Management’s “dash” of our young history and strongly encourage others to be 
proactive in writing their stories as we become part of history. A clear and accurate 
picture of our past can provide clarity, perspective, and insight into our future. This is 
Brad’s moment in time and I appreciate his time and efforts in creating a written 
document of the history of our PGA Golf Management Program. Well done Brad! 
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Chapter I: Introduction 
 Early in 2004, the PGA Golf Management Program at UNL earned its official 
accreditation by the PGA of America (Murray, 2004a) and set to officially begin in the 
fall semester of that year. The majority of the staff and faculty members directly 
associated with the program remain involved to this day on some level.  
Purpose of the Study 	 The	events	leading	to	the	accreditation	of	the	PGA	Golf	Management	Program	at	the	University	of	Nebraska	and	those	that	have	since	transpired	are	of	great	importance	in	understanding	what	the	program	contributes	to	the	golf	industry.	This	contribution	includes	not	only	qualified	PGA	professionals	who	can	put	their	stamp	on	the	industry,	but	also	provides	opportunities	for	prospective	professionals	to	enhance	their	knowledge	and	position	themselves	to	fundamentally	change	the	industry.	This	study,	after	it	is	completed,	will	serve	as	a	composite	record	of	the	events	bringing	the	program	into	existence	and	may	be	used	to	influence	future	changes	in	the	program.	It	is	also	meant	to	showcase	the	ongoing	push	to	enhance	and	elevate	the	professions	tied	to	golf	and	to	serve	as	a	reference	for	ways	to	promote	beneficial	change.	The	program	is	officially	thirteen	years	old	at	the	time	of	this	writing	and	it	seems	now	is	an	opportune	time	to	look	back	at	the	accomplishments	of	the	students,	faculty	and	staff	associated	with	the	program.	The	hope	is	that	in	another	ten	years	or	so,	a	follow-up	to	this	research	will	add	the	new	and	exciting	things	that	are	happening	in	the	program.	
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Research Questions 
 This study aims to answer one fundamental research question: How did the PGA 
Golf Management Program at the University of Nebraska—Lincoln become what it is 
today? 
Subjectivity Statement 
Subjectivity is the quality of being based on or influenced by personal feelings, 
tastes or opinions (“Oxford Living Dictionaries,” n.d.). The writer of this research is a 
primary source of information and he has been part of the program staff since 2011. His 
involvement with the program means that some bias may be present, but also that there 
may be added benefit to this research because of this subjectivity. Prior to his arrival in 
this position, he was a student in the sister program at Ferris State University in Big 
Rapids, Michigan and started his participation in the program at the same time the 
program at UNL launched, giving him first hand knowledge from the student perspective, 
of the PGA curriculum during those initial years. 
Methodology 
 The data collected in this study consists mainly of publicly available records 
compiled in one place to show the history of the program. One source of information was 
the collection of newsletters published by the Center for Grassland Studies, specifically 
those dated 2003-2017. Each newsletter was analyzed and relevant articles pulled, 
organized and incorporated into this research. In order to showcase the wider variety of 
events not covered in the newsletter articles, social media was tapped. In particular, the 
Facebook page for the program was analyzed and snapshots of posts pulled and used to 
exhibit the activities of the students and faculty/staff within the program. Within the 
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present culture, these sources proved to be rich with information showcasing the program 
through the years in terms of activities and achievements of those involved. At the start of 
the program, newspaper articles served to document the launch of the program. Some of 
the original articles are archived within the PGA Golf Management Program offices in 
Keim Hall and are referenced in this report. 
On the academic side, a primary source of information consisted of published 
program bulletins. These bulletins show the academic requirements placed on the 
students for each year of the program starting with the first accredited year (2004-2005). 
Important changes in the bulletin are noted in the body of the text and all bulletins are 
included in appendix B for reference. 
This study involved pulling all of this data from these various sources and 
organizing it into one place in a way that is easy to read and follow giving the reader an 
accurate account of the program from the time it was formed until the time of writing in 
2017.  
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CHAPTER II: BACKGROUND INFORMATION 
 The formation and evolution of the PGA Golf Management Program at the 
University of Nebraska—Lincoln happened in front of an industry background that 
included a well-established educational system. The PGA of America put this system in 
place over decades of working and re-working their method of preparing individuals for 
careers in the ever-changing golf industry. Systems included an apprentice program, 
designed to be followed outside of a college curriculum for those who already have 
degrees or do not wish to pursue a Bachelor’s degree, and an existing university system 
that at the time of the formation of the program at UNL had fourteen accredited 
universities.  
Background on PGA Education 
In 1916 a group of golf industry stakeholders led by department store magnate 
Rodman Wanamaker met in New York City to form the PGA of America. The purpose of 
the meeting and the formation of an association was to elevate golf professionals above 
the position of “player” or “hustler” to something more (PGA, 2017b). To this day the 
mission of the PGA reads as follows:  
Since 1916, The PGA of America's mission has been twofold: to 
establish and elevate the standards of the profession and to grow interest 
and participation in the game of golf. By establishing and elevating the 
standards of the golf profession through world-class education, career 
services, marketing and research programs, the Association enables PGA 
Professionals to maximize their performance in their respective career 
paths and showcases them as experts in the game and in the multi-billion 
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dollar golf industry. By creating and delivering dramatic world-class 
championships and exciting and enjoyable golf promotions that are 
viewed as the best of their class in the golf industry, The PGA of America 
elevates the public's interest in the game, the desire to play more golf, and 
ensures accessibility to the game for everyone, everywhere. The PGA of 
America brand represents the very best in golf. (PGA, 2015b) 
Clearly, from reading this mission, education is critical in elevating the 
profession.  Currently, the PGA maintains two distinct but related pathways to 
membership in the organization, both of which are centered around education. The two 
pathways are: The PGA Golf Management University Programs and the PGA Apprentice 
Program (PGA, 2014a). At this point in time, both pathways are designed to follow the 
same basic curriculum, but the delivery is different. In the university programs, the 
curriculum is folded into a four and a half year Bachelor’s degree program (PGA, 2016). 
In the Apprentice program, the curriculum is delivered via a combination of self-study 
materials and seminars hosted at the PGA Education Center in Port St. Lucie, Florida 
(PGA, 2014b).  
Elements of the Curriculum 
 The current program (known as PGA/PGM 2.0) is divided into four distinct 
levels: the Qualifying Level, Level 1, Level 2 and Level 3. Each level builds upon the 
knowledge gained in the previous level and each focuses on three core areas: the “people 
skills” needed in the golf industry, the business skills specific to the golf industry and 
knowledge of the game of golf (PGA, 2014b). 
The following graphic illustrates the elements of the program: 
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Figure	1:	The	PGM	2.0	Program	at	a	Glance	(PGA,	2014b)	
Preceding the “2.0” program was what became known as the “1.0” program or originally 
the “PGA/PGM” program. The elements of the program were approximately the same, 
but the organization and delivery differed. There was no Qualifying Level and the 
teaching modules were much less involved. When students started on the material, they 
received hard cover binders with the reading materials. Work experience was done in 
word documents, printed and bound into three-ring binders. Tests were completed on 
Scantron forms and were all taken in a single battery of tests. Today students are exposed 
to the material for an individual subject or module. They then complete the work 
experience via an online portal and take a single test covering just that one subject. These 
two forms of the curriculum were experienced by all students who have gone through the 
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program at the University of Nebraska. Students starting the program in 2004-2009 
participated in the PGA/PGM or 1.0 program while those starting 2010-present have 
followed the 2.0 curriculum.  
 Checkpoints. Associated with the 1.0 program checkpoints. Checkpoints at UNL 
were held during Spring Break week each year and consisted of testing and seminars 
conducted by the PGA. The testing covered the entire previous level’s material and was 
delivered in a ‘battery’ format with one test after another. These tests were given on 
paper (using Scantron sheets) and graded after all testing sessions were completed. 
Students had to pass all tests at the checkpoint or during the retake the next day or they 
would have to miss out on the seminars and re-attend another checkpoint (usually at 
another location). The intent of the seminars was to launch the next level’s materials. 
There were typically three days of seminars delivering key material from the next level. 
In the case of Level 3 (after which there is not another level), students would give 
individual presentations covering an industry topic of choice. They would also complete 
a mock job interview in which they were required to present a professional portfolio to 
their interviewer. 
 The 2.0 Process. The launch of the 2.0 curriculum saw the end of the checkpoint 
format. Moving forward, the process was to complete an online computer based test (still 
true/false, multiple choice) covering only the material immediately covered in class. As 
an example, the first module taught in Level 1 is Business Planning. Students would go 
through the material in classes (or seminars for apprentices), complete their work 
experience activities, and then take the appropriate test. Generally, for university 
students, tests are taken individually. For the apprentices, however, they are still 
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delivered in a battery format (all online). The seminar component is considered to be 
taken care of in the university programs through the normal delivery of the PGA Golf 
Management specific classes. The exception to this is the teaching module in each level. 
Students are exposed to the material in the normal classes and then a seminar is attached 
to this material at each level. For these seminars, the PGA of America sends their faculty 
to campuses to complete the covering of the material.  
For the Apprentice path to membership with the PGA (non-university), students 
attend weeklong seminars at the education center in Port St. Lucie, FL covering all of the 
materials for the level. They then complete work experience activities as part of the 
normal duties of their jobs in the industry and lastly take a battery of tests at a local 
testing center. The material is all the same, but the process is different. This 
similarity/difference between the apprentice and university programs is consistent with 
that from the 1.0 process.  
 Work Experience/Internships. One other element that ties the university 
programs together and also applies to the apprentice program is the requirement of work 
experience. In short, on the apprentice side, students are required to work in an eligible 
classification and earn credits toward membership based on the number of months they 
work (PGA, 2014b). These credits combine with others they may have to make the 
apprentice eligible for membership.  
On the university side, counting the credits for things like having a four year 
degree, completing the curriculum and seminars, the math works out such that university 
students are required to complete sixteen months of full-time internship work experience 
before they can graduate and obtain their PGA Membership (PGA, 2017a). This results in 
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each and every program having a robust internship component to their program. This is 
the reason that UNL has a staff member dedicated to managing the internships of 
students.  
In the beginning of the program, up through 2016, the typical process for 
completing internships at UNL was to complete three months during each Summer term 
for the first three years then complete a seven month experience which could start in the 
summer of year four and go through the fall or could start in the spring and continue 
through the summer. In 2016, a shift was made to encourage students to have one short, 
three month experience and two extended six and seven month experiences (UNL, 2015). 
The reason for the change was to address an apparent need of the industry to provide each 
intern with more time at their facility so that they can learn the finer details of the facility 
and then apply that knowledge. This has obvious positive implications for the facility and 
for the student.  
Work experience activities. A significant element of both the 1.0 and 2.0 
programs has been the work experience activities. These are designed as the “hands on” 
application of the concepts learned in the classes/seminars. Each module has these 
accompanying activities. A favorite example is tied to the Introduction to Teaching 
module. In the classroom, students learn the finer points of how people learn, how we can 
make ourselves better instructors and all about the mechanics of the golf swing, but the 
only way to learn how to teach the game is to apply the knowledge and teach! On their 
first internship (in the 2.0 program), students are required to give a series of lessons to a 
beginner golfer. This lesson series is filmed and then faculty watch the video and read 
through a series of writings (including original lesson plans made by the student) to 
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provide feedback to the student on their progress toward becoming an expert golf 
instructor. Each module contains its own unique set of activities to accomplish this task 
of helping the student to grasp and master the content of the curriculum. Appendix A 
contains the work experience checklists for the 1.0 and 2.0 programs. 
Playing ability test. The playing ability test or “PAT” is one more element that is 
consistent across all universities and the apprentice program. It is the PGA of America’s 
benchmark test of the playing ability of a prospective member of the association (PGA, 
2015a). The test consists of thirty-six holes of golf on a “regulation” golf course and the 
player must shoot a target score that is within fifteen shots of the USGA course rating 
doubled (Course rating x 2+15). The test must be taken by apprentices in order to register 
in the program. They must either pass it or post a ‘qualifying’ score which is one 18 hole 
score within 5 strokes of the target passing score. For university students, they must have 
an established handicap index of 12.0 or better to enroll. Some universities require a 
lower handicap to enroll. Nebraska utilizes the PGA standard of 12.0. This handicap 
requirement replaces the PAT requirement for registration. Passing the PAT is required 
for membership regardless of pathway, and for university students there is a minimum 
attempt schedule. Students must attempt the test at least once in their first year and twice 
per year after until passed. Once the test is passed it does not have to be retaken or 
renewed.  
Universities Offering the Program 
There are currently eighteen universities accredited by the PGA of America 
(PGA, 2017a). At one point there were twenty universities but two (Arizona State and 
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Florida State) have cut their programs for undisclosed reasons. The list of universities 
along with accreditation dates is as follows: 
 
Campbell University, Buies Creek, NC (1999) 
 
Clemson University, Clemson, SC (2001) 
 
Costal Carolina University, Conway, SC (1999) 
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Eastern Kentucky University, Richmond, KY (2006) 
 
Ferris State University, Big Rapids, MI (1975) 
 
 
 
Florida Gulf Coast University, Ft. Myers, FL (2005) 
	15			
 
Methodist University, Fayetteville, NC (1999) 
 
Mississippi State University, Mississippi State, MS (1985) 
 
New Mexico State University, Las Cruses, NM (1987) 
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NC State University, Raleigh, NC (2002) 
 
 
Penn State University, University Park, PA (1990) 
 
 
Sam Houston State University, Huntsville, TX (2005) 
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University of Central Oklahoma, Edmond, OK (2008) 
 
University of Colorado Colorado Springs, Colorado Springs, CO (2003) 
 
University of Idaho, Moscow, ID (2002) 
 
University of Maryland Eastern Shore, Princess Anne, MD (2008) 
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University of Nebraska-Lincoln, Lincoln, NE (2004) 
 
University of Nevada-Las Vegas, Las Vegas, NV (2002) 
Schools, which have dropped their programs: 
 
Arizona State University, Tempe, AZ (1999-2014) 
 
Florida State University, Tallassee, FL (1999-2017) 
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Alternative Path to PGA Membership 
 The PGA of America also offers a pathway through the education process, which 
leads to PGA membership called the “Apprentice” program. The design intent of this 
pathway is to serve potential members who already have a 4 year degree or those already 
in the industry who do not intend on completing a college degree (PGA, 2014b). On their 
website, the PGA of America makes this statement regarding the similarities of the 
programs:  
While the apprentice and university programs differ in significant ways, 
both pathways require completion of the same PGA PGM curriculum, 
work experience, PGA Playing Ability Test, and employment or 
internship requirements. (PGA, 2017a)  
Noted in the statement is one of the key differences between the two. Apprentices gain 
work experience credits by being employed full-time in the industry while university 
students earn their work experience by completing internships. As noted above, a 
prospective member does not have to have a college degree, in fact only a high-school 
diploma is required for graduation, but credit toward membership is granted for having a 
degree. 
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Figure	2:	PGA	of	America	Timeline	of	Education	(PGA,	2017b)	(Graphic:	Author’s	Own) 	  
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Chapter III: The UNL PGA Golf Management Program 
 In 2004, the University of Nebraska became the fifteenth university to become 
home to a PGA Golf Management Program accredited by the PGA of America (Murray, 
2004a). Since its inception, the program has changed in terms of personnel, curriculum 
and facilities. One thing that has remained the same from the beginning is the essential 
mission of the program; “To help people turn the game they love into a career they love.” 
(PGM, 2013) Providing an education that gives students the breadth and depth needed to 
excel in the golf industry as a PGA professional does this. A key hallmark of the program 
(and in fact all university programs) is that students are eligible for direct election to 
Class “A” PGA membership. Once a student graduates from the program, obtains a 
position within the industry, passes a background check and completes a membership 
application form, they will obtain their membership. (PGA, 2017a) 
The Start of the Program 
 The meeting of the Board of Regents of the University on July 13th, 2002 marked 
the first documented references to the program (“Nebraska Board of Regents Meeting,” 
2002). The recommendation made to the Board was that they “Approve the 
undergraduate major in Professional Golf Management with a Bachelor of Science 
Degree in Agricultural Sciences implemented January 1, 2003”. This recommended 
action was sponsored by John C. Owens, NU Vice President/IANR Vice Chancellor and 
Richard Edwards, Senior Vice Chancellor for Academic Affairs and approved by Harvey 
Perlman, Chancellor, University of Nebraska-Lincoln. The program also had the support 
of others, including Dr. Martin Massengale, Director of the Center for Grassland Studies 
and University of Nebraska President Emeritus as well as Dr. Terry Riordan. The Board 
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approved the program and the first semester was set for fall of 2003. Twenty-three 
students were set to make up that first cohort, however the PGA had not yet accredited 
the program (Olson, 2003). The PGA of America officially accredited the program in 
February of 2004 (Murray, 2004c). One could theorize that the approval encountered 
friction and a strong case had to be made to both the Board and to the PGA in order to get 
the program off the ground. The article by Eric Olson (2003) made reference to some of 
this potential friction: 
At a time when state funding cuts are forcing the elimination of other 
programs at the University of Nebraska, the golf program could make 
money by attracting students who otherwise would not attend Nebraska, 
said Martin Massengale… Hunkler said Nebraska won’t achieve PGA 
accreditation by the time classes begin Aug. 25. 
This is how the description of the program first appeared in the 2004-2005 
Undergraduate Bulletin:  
The Professional Golf Management major is designed for students who 
wish to be educated in all aspects of the golf industry. This comprehensive 
program blends college academic requirements with requirements of the 
Professional Golfer’s Association of America’s Professional Golf 
Management Program (PGA/PGMTM), and includes structured internship 
experiences. The purpose of the program is to produce a graduate that has 
a basic background in managing golf facilities and related organizations, 
business and personnel management, restaurant and hospitality 
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management, recreation, and golf instruction methods. In February 2004, 
this became the 15th PGA/PGM program to be accredited by the PGATM. 
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Figure	3:	Lincoln	Journal	Star	article	about	the	start	of	the	program	(Olson,	2003) 
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Figure	4:	Press	Release	by	Dr.	Riordan	announcing	the	start	of	the	program	(Riordan,	2004) 
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The program was started under the umbrella of the Center for Grassland Studies. 
The Center was founded in 1994 under the direction of Dr. Martin Massengale, President 
Emeritus of the University of Nebraska (“History- Center for Grassland Studies,” n.d.). 
The mission of the center is “to implement focused, interdisciplinary research, 
educational and service programs and activities that emphasize the role of grasslands as a 
natural resource and conservation measure and that enhance the efficiency, profitability, 
sustainability, and aesthetic value of grasslands, wetlands and turfs.”(“Mission- Center 
for Grassland Studies,” n.d.) The following article was published in the Spring 2004 CGS 
Newsletter showcasing the newly announced Professional Golf Management Program at 
UNL: 
	
Figure	5:	CGS	Newsletter	Acticle	Annoucing	Program	(Murray,	2004a) 
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The Program Curriculum 
 Each year brings a new undergraduate bulletin and each bulletin brings the 
possibility of a new curriculum to the program. There have been numerous changes 
through the years (all bulletins in Appendix B) but there have been several major changes 
to the overall curriculum within the program. Major changes include changes to the 
minimum number of credit hours required for graduation, the addition of the Business 
Minor to the standard program and the changes to the PGA Golf Management specific 
courses. The first bulletin (“PGM Bulletin 2004-2005,” 2004) was published in June of 
2004 and included the original 128 credit hour program. 
Changes to the number of credits required. These changes were, in fact, felt all 
over the University. Originally, at the start of the program, the Bachelor’s degree required 
a minimum of 128 credit hours. The 2010-2011 academic year saw a reduction in this 
number by 3 credits making the new minimum 125 (“PGA Golf Management Bulletin 
2010-2011,” 2010). Another reduction in 2012-2013 brought the minimum to 120 total 
credit hours required to graduate (“PGA Golf Management Bulletin 2012-2013,” 2012). 
This final reduction in credits was meant to align the degree programs with something 
known as the P-16 initiative (“Nebraska’s P-16 Initiative,” n.d.; UNL, n.d.) As one can 
imagine, these changes led to a large number of students moving from their original 
bulletins into newer ones. 
The addition of the Business Minor.  The 2013-2014 academic year saw the 
addition of a brand new Business Minor in the College of Business Administration 
(“PGA Golf Management Bulletin 2013-2014,” 2013). Director Dr. Alan Baquet was 
instrumental in working with CBA to roll out this new minor and to make it a key feature 
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of the program at UNL. While the PGA curriculum covers a great deal of business 
elements (especially those related directly to golf), there was the need to make the 
business focus of the program more prominent. From that point onward students entering, 
following and graduating from the program would receive a Bachelor’s of Science in 
PGA Golf Management and a Minor in Business. From both a student education and a 
recruitment standpoint, this was monumental. This change led to another wave of 
students changing bulletins.  
PGA Golf Management specific courses. Also in 2013-2014 was a change in 
the credit hours allocated to some of the PGAM courses. The original spring courses 
(112, 212 and 312) were originally 1 credit courses (489 has always been the capstone 
and 3 credits) (“PGA Golf Management Bulletin 2013-2014,” 2013). This made sense in 
the 1.0 program where the classes were used for the completion of work experience 
activities, but 2.0 came with additional materials and content. This required more time, 
which translated into these courses needing to be 3 credits.  
The 2016-2017 bulletin saw the most recent significant change to the layout of the 
program. This change involved offering credit-bearing courses for internship completion 
(“PGA Golf Management Bulletin 2016-2017,” 2016). Moving forward, students were 
able to register for up to 15 credits of internship through the new PGAM 495 course and 
use these to count toward their 120 credits total. Students who don’t need the credits 
(transfer, additional minors, double majors, etc.) can opt out of the 495 course, however 
they still have to complete the sixteen months of internship per PGA requirements. 
Related to this, but fundamentally different is the PGAM 295 (“extended internship”) 
course. This course is a non credit-bearing course and has been used as a placeholder to 
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identify students on internship not taking credit-bearing courses as “full time”, which has 
implications for students on their parent’s insurance plans, or with student loans, etc.  
 
The Program Through the Years 
 The following section contains excerpts from the Center Newsletters containing 
updates on the program as well as updates from any other sources available. 
 2004 
	
Figure	6:	CGS	Article	1	(Murray,	2004b) 
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Figure	7:	CGS	Article	2	(Francis,	2004) 
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Figure	8:	CGS	Article	3	(Murray,	2004c) 
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2005 
	
Figure	9:	CGS	Article	4	(Murray,	2005b) 
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Figure	10:	CGS	Article	5	(Murray,	2005a) 
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2006 
	
Figure	11:	CGS	Article	6	(Murray,	2006a) 
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Figure	12:	CGS	Article	7	(Murray,	2006b) 
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2007 
	
Figure	13:	CGS	Article	8	(Murray,	2007b) 
	
Figure	14:	CGS	Article	9	(Murray,	2007a) 
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2008 
	
Figure	15:	CGS	Article	10	(Murray,	2008a) 
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Figure	16:	CGS	Article	11	(Murray,	2008b) 
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2009 
	
Figure	17:	CGS	Article	12	(Murray,	2009a) 
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Figure	18:	CGS	Article	13	(Murray,	2009b) 
2010 
	
Figure	19:	CGS	Article	14	(Murray,	2010) 
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2011 
	
Figure	20:	CGS	Article	15	(Murray,	2011) 
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2012 
	
Figure	21:	CGS	Article	16	(Murray,	2012) 
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2013 
	
Figure	22:	CGS	Article	17	(Murray,	2013b) 
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Figure	23:	CGS	Article	18	(Murray,	2013c) 
	
Figure	24:	CGS	Article	19	(Murray,	2013a) 
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2014 
	
Figure	25:	CGS	Article	20	(Murray,	2014) 
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2015 
	
Figure	26:	CGS	Article	21	(Murray,	2015b) 
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Figure	27:	CGS	Article	22	(Murray,	2015a) 
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2016 
	
Figure	28:	CGS	Article	23	(Murray,	2016d) 
 
	
Figure	29:	CGS	Article	24	(Murray,	2016a) 
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Figure	30:	CGS	Article	25	(Murray,	2016b) 
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Figure	31:	CGS	Article	25	p.2	(Murray,	2016b) 
	
Figure	32:	CGS	Article	26	(Murray,	2016c) 
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2017 
	
Figure	33:	CGS	Article	27	(Husmann,	2017b) 
	
Figure	34:	CGS	Article	28	(Goetsch,	2017b) 
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Figure	35:	CGS	Article	29	(Steinkuhler,	2017) 
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Figure	36:	CGS	Article	29	p.2	(Steinkuhler,	2017) 
	
Figure	37:	CGS	Article	30	(Husmann,	2017c) 
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Figure	38:	CGS	Article	31	(Goetsch,	2017a) 
 
Program Directors 
 Dr. Terry Riordan. Dr. Terrance Riordan served as the first director of the 
program from 2003-2009 (Olson, 2003; Riordan, 2017). Terry came over to the program 
from the department of Agronomy and Horticulture where his focus was on turfgrass. In 
the turfgrass area, Terry has published numerous papers and also owns patents and PVP’s 
on several cultivars of Buffalo Grass (Agronomy, n.d.). As he was starting the PGA Golf 
Management program, Terry was required to go through the various seminars conducted 
by the PGA of America so that he could become familiar with their curriculum. He 
completed all coursework required by the PGA and achieved his PGA membership while 
he was Director of the program at UNL. Terry also holds the following degrees: B.S., 
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Turf Management, Purdue University; M.S., Plant Breeding, Purdue University; PH.D., 
Plant Breeding, Purdue University.  
In a reflection piece included in the February 25, 2016 issue of “PGA Golf 
Management Today”, Terry had the following remarks:  
I retired in December, 2009. Although I was a turfgrass agronomist 
and plant breeder, my last position was as the first director of UNL’s PGA 
Golf Management Program. This is a great program, and I am proud to 
have been involved in its initial development. 
 
I enjoyed getting to know the young men and women who were the first 
students in the program, watching them progress towards graduation and 
now seeing them develop in their careers. Each student was different, but 
so many are already making a difference either in golf or in some other 
related field. There were a lot of concerns initially about the ‘GOLF 
MAJORS’ at UNL, but they have proven themselves to be strong students 
and good employees after graduation. 
 
Since I graduated (retired), I have tried to stay close to golf and my 
interests that relate to golf. I’ve been to the USGA Rules School, been a 
rules official multiple times (met Billy Horschel when he was trying to 
qualify at Yankee Hill Country Club to get on the PGA tour; how did that 
work out?), traveled to South Korea to help them set up a golf 
management program, and helped Wilderness Ridge Golf Club become a 
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better and more playable golf course. 
 
Now at 72, I am just trying to spend more time with my wife, Judy, and 
our children and grandchildren. I also still try to improve my golf game, 
but it seems that each year the golf course gets longer (I hit the ball a 
shorter distance). However, the game is still fun. Although I have been 
playing it for 56 years, I still want to go out and try it again along with all 
the other old curmudgeons who have just as much passion for the game as 
I do. 
 
Some of you may remember I told you that your college years would go 
by really fast; I’m sure you agree, now that you have or are in the process 
of completing college. Since I have completed the next part – a career, that 
goes by pretty fast also. So make the most of it and enjoy everything that 
life brings you. Hopefully, I will see most of you sometime, somewhere. 
(Riordan, 2017) 
 Dr. Alan Baquet. Dr. Alan Baquet came on board to direct the program 
following the retirement of Dr. Riordan in 2009 (Murray, 2009b). Alan came from the 
Department of Agricultural Economics. Alan’s background is in Ag Econ and Ag 
Business. Alan also brought a background in leadership which proved to be instrumental 
in developing our senior students and helping to prepare them for success in an industry 
dominated by human interaction. Alan holds the following degrees: B.S., Agricultural 
Business, Montana State University; M.S., Agricultural Economics, Oregon State 
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University; Ph.D., Production Economics/Farm Management, Michigan State University 
(Alan Baquet, Personal Communication, March 27, 2017). 
In a reflection/update piece included in the February 25, 2016 issue of “PGA Golf 
Management Today”, Alan had the following remarks: 
As most of you know, I retired from UNL in June of 2015. I’ve 
moved to Alexandria, Virginia as my wife, Belinda, works in DC for the 
National Office of Headstart…and I don’t work! Retired life has been fun 
and interesting. I’ve enjoyed getting to know the East Coast and the DC 
area in particular. Lots of things to see and do!  
 
We’ve joined the Mount Vernon Country Club here in Alexandria, VA. So 
golf is still an important part of my life and how I spend my time! Let me 
know if any of you are ever in this area and we’ll get a round of golf 
played. 
 
While retirement has been fine, I do miss the interactions with students 
and colleagues. I can say that the six years I spent in the PGA Golf 
Management (PGM) Program were the most rewarding of my 38-year 
career. The opportunity to work with excellent staff members and students 
who were preparing for a career in the golf industry was a true blessing. It 
was always fun to be in the classroom or on the golf course with students. 
I particularly enjoyed the opportunities to visit students on internships, and 
hope that students who intern on the East Coast will let me know and I’ll 
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try to visit them. I do keep track of happenings in the PGM program 
through Facebook and the website, so keep up the good work! 
 
While I indicated I’m not really working now, I will still keep a bit 
involved in the PGM programs as the PGA has asked me to be part of its 
accreditation review team, so I’ll have the opportunity to visit some of the 
other PGM schools. (Baquet, 2017) 
 Dr. Dann Husmann. Dr. Dann Husmann became the third director of the PGA 
Golf Management Program on July 1, 2015 (Murray, 2015b). Dann has an extensive 
background in teacher education, which brings a new element to the program. With an 
intense focus on golf instruction being a core component of the program, this experience 
helps students to better understand the educational process. His expertise also helps to 
create the most dynamic and interactive learning environments the program has known. 
Dann holds the following degrees: Bachelor’s of Science in Agricultural Education with 
emphasis in Secondary Teaching, University of Nebraska-Lincoln, May 1982; Master’s 
of Science in Agricultural Education with emphasis in Agricultural Education, Kansas 
State University, December 1986; Ph.D. in Community and Human Resources with 
emphasis in Human Resource Development, University of Nebraska-Lincoln, May 1981 
(Dann Husmann, Personal communication, April 19, 2017) 
In the February 25, 2016 issue of PGA Golf Management Today (the program’s 
inaugural newsletter), Dann wrote the following piece highlighting the program and it’s 
future direction: 
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Welcome to the inaugural edition of our newsletter for the PGA 
Golf Management Program at the University of Nebraska-Lincoln! In an 
attempt to publicize the program better, we have decided to create an on-
line newsletter to connect with alumni, students, and our colleagues across 
the golf industry. 
 
First to our alumni. The first students or "pioneers" of the program started 
back with Dr. Terry Riordan in 2004. To follow what Dr. Riordan is up to 
these days, I would encourage you to read his update later on in the 
newsletter. 
 
After Dr. Riordan's retirement, the program saw Dr. Alan Baquet lead the 
program for the next six years until his retirement in the spring of 2015. 
Dr. Baquet has also provided an update on his happenings since he retired 
from the university. Both Drs. Riordan and Baquet seem to be playing 
quite a bit of golf these days. Well earned gentlemen and thank you for 
your dedication and commitment to UNL's PGA Golf Management 
Program. 
 
Second, our current students are an interesting and diverse population 
from across the state, the region, and the world. This diversity provides a 
rich environment for our students and the staff associated with the 
program. We have highlighted many of our current students in our 
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newsletter, so I encourage you to read up on their experiences and their 
successes. 
 
Third, our future students continue to be the primary target for our 
recruitment efforts. We have the capacity to significantly grow our student 
numbers in the program and we need your help to increase student 
enrollment. If you need promotional materials from our office, let us know 
and we would be happy to mail out our recruitment brochures and 
handouts. Getting the word out about our program to all interested 
students is a high priority and our friends in the golf industry can play a 
critical role in attracting these students. 
 
Fourth, individuals and groups involved in all aspects of the golf industry 
are encouraged to make a campus visit to see the changes happening in 
Keim Hall (our home building on East Campus). To see and read about 
some of our latest developments, please read the articles dedicated to 
showcasing our newly renovated facilities.  
 
Finally, I am so fortunate to work with a group of individuals who make 
the experience for all involved in our academic program in PGA golf 
management so wonderful. These individuals are truly committed to 
making a positive difference in the lives of our students while on campus 
and have worked hard in creating outstanding PGA professionals who will 
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be the leaders throughout their professional and personal lives. Thank you 
to Shaun, Pam, Brad, Scott, and Martin for making our team the best in the 
nation! (Husmann, 2017a) 
Other Staff Members 
 Scott Holly. Scott is a PGA Professional and is the Program Coordinator for the 
PGA Golf Management Program. Scott has been part of the program since the beginning 
in 2003 (Olson, 2003). Scott manages the Internship Program, provides support for PGA 
Golf Management courses that help prepare students to pass the PGA levels, assists with 
recruitment and student activities such as golf tournaments, co-advises PGM Student 
Club, and provides individualized golf instruction to students through an involved player 
development program (PGM, n.d.). Scott is a graduate of the PGA Golf Management 
Program at New Mexico State University.  
 Brad Goetsch. Besides being the writer of this piece, Brad serves as the 
Instruction Coordinator for the program. Brad has been a part of the program since May 
of 2011. Prior to joining the program, Brad was an Assistant Golf Professional at 
Ridgewood CC in Waco, Texas and he is a graduate of the PGA Golf Management 
Program at Ferris State University in Big Rapids, MI. Brad’s primary duties revolve 
around teaching PGAM classes (especially those related closely to teaching the game of 
golf). Brad also serves as the primary liaison to the PGA of America and is responsible 
for completion of semester and annual reporting to the PGA. In addition to these, Brad 
steps in as an advisor to the students, including new student enrollments in the absence of 
the Director.  
	62			
 Tara Lea (Pawling). Tara was in Brad’s post from the start of the program until 
2011. Tara was always loved by the students and was extremely supportive of them. 
Since departing the program, she has held positions in: Marketing with the Cox Classic 
(now defunct golf tournament), President of the Ralston Area Chamber of Commerce and 
is currently the Executive Director of the Fremont Area Chamber of Commerce (Tara 
Lea, Personal Communication, n.d.)  
 
Faculty/Staff with Part-time appointments in PGM 
 The staff associated with the broader unit of the Center for Grassland Studies 
spend a great deal of time assisting with the successful operation of the PGA Golf 
Management Program at UNL. The Center has served as the academic home of PGA 
Golf Management since the program began. The multi-disciplinary nature of the Center 
makes it the perfect home for the program and it also serves as the home for the Grazing 
Livestock Systems (GLS) Major.  
 Dr. Martin Massengale. Dr. Massengale is responsible for the creation of the 
Center for Grassland studies (“History- Center for Grassland Studies,” n.d.). In over forty 
years at the University of Nebraska, Dr. Massengale has served at many levels up to and 
including President of the University System from 1991-1994 (Steinkuhler, 2017). He 
has been instrumental in the formation and evolution of the program and in guiding its 
success. There is no question that, without his influence, the program would not be what 
it is today and it may not exist at all. As of this writing, he is transitioning into retirement, 
though he remains active within the Center and the program.  
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 Pam Murray. Shortly before the completion of this piece, Ms. Pam Murray 
retired from the University after more than forty-two years of service (Murray, 2016c). 
Pam took the role of Coordinator of the Center for Grassland Studies upon its inception 
in 1994 and held that position up through her retirement in 2017. Her main roles with the 
program involved recruitment and processing of graduates. Her attention to detail and 
ability to organize and help students through the matriculation process was key to the 
success of the program. There have been many students who have stated that “Pam was 
the reason they chose the Nebraska PGM Program”.  
 Margo McKendree. At the time of writing, Ms. McKendree is new to the 
program and serving as a temporary employee to fill the void left by the retirement of 
Pam Murray (PGM, n.d.).  
Shaun Weishaar. Shaun has been working with the Center since August of 2015. 
Shaun holds the position of Office Associate in the Center for Grassland Studies. She 
assists with any and all activities/tasks involved in the center and both academic majors 
(PGM, n.d.).  
 Previous Office Associates. Prior to Shaun taking the “point” position in the 
office, there have been several individuals who filled this role (Murray, 2010) (Personal 
communication, n.d.).  
• Ms. Maria Benes from 2014-2015 
• Ms. Connie Hansen from 2011-2014 
• Ms. Pamela Wealand during 2010 
• Ms. Jan Shamburg from 1994-2010 
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Teaching Assistants. The public record on teaching assistants within the program 
is incomplete at best. It seems best to highlight this position in broader terms than persons 
filling the role. There is no question that the role of Teaching Assistant in any program or 
class is absolutely vital. TA’s have often served as the first point of contact with a student 
in the class setting. For the position of TA, Junior or Senior level students in the program 
who have a proven track record of success on PGA materials and in the classroom have 
been recruited. Teaching assistants have often been observed going above and well 
beyond the scope of their job descriptions to help their fellow students to be successful. 
Teaching Assistants have and will continue to be a crucial part of the success of the PGA 
Golf Management Program at UNL. 
	
Figure	39:	Facebook	Post-	Teaching	Assistants	(PGM,	2017) 
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Chapter IV: Students 
There are a lot of things that students have done in the past and things that have 
been done for the students to help make their experiences at UNL highly valuable to their 
careers and to their lives. Every decision has and should continue to be made with the 
needs of the student at the forefront of the decision making process.  
 With regards to activities, students have participated in activities that are 
organized at the club level as well as at the program level. Many philanthropy related 
activities are always being organized through the student club which is operated by 
students and advised by the program staff.  Activities outside of those operated by the 
student club are organized by the program and generally relate to the College of 
Agricultural Sciences and Natural Resources, the Industry (Nebraska PGA, etc.) and 
educational seminars designed to complement the curriculum delivered in class. 
Historically, the lines between the club and the program events have been blurred, which 
seems to be beneficial as it provides continuity between the two entities, which are 
deeply intertwined. 
Student Club 
 The PGA Golf Management Student Club is a University Registered Student 
Organization (RSO). While technically open to anyone on campus, it has traditionally 
been PGA Golf Management Majors who are exclusively a part of the club. Club 
membership is mandatory for all PGA Golf Management majors and participation in all 
club activities is highly encouraged. The club collects dues on a semester basis and uses 
the money for club operations. Operations involve: bringing in guest speakers, covering 
some expenses related to student activities, maintaining computers and printers in the 
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student resource room and any other expenditures that the club deems necessary through 
a democratic process.   
	
Figure	40:	Earliest	Available	Photo	of	Student	Club	(2009)	(Photo	Credit:	Tara	Lea)	
       
	
Figure	41:	Latest	Photo	of	Student	Club	(2017)	(Photo:	Author’s	Own) 
 Activities. The PGA Golf Management Student Club has always been a very 
active club. Activities have centered around philanthropy, club support, industry support 
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and socialization among members of the club. Every month, the students gather for their 
meeting. Held on the first Friday of each month during the school year (few exceptions) 
at 4:00 PM in Plant Science Hall, room 199, the students meet to discuss club affairs. 
There are typically guest speakers who address the students about any number of topics 
directly in the industry or in other industries relating topics back to the golf industry. 
Following the presentations by the guest speakers, the students conduct their normal club 
business. This typically involves the club president leading the students through reports 
from committee heads, other officers and the staff of the program. The Club Meetings 
usually last one hour and thirty minutes to two hours. 
 Another cornerstone of the student club activities schedule is comprised of the 
tournaments. The student club tournaments are part of the broader player development 
program, which is managed by the program rather than by the club, so in this case we 
find an element that really blends the two together. Students in the program are required 
to play in a minimum of four rounds of tournament golf in these sanctioned events. This 
number was three until the program’s most recent accreditation visit by the PGA in 2014. 
Other details of the Player Development program are covered in the Program Activities 
section. 
The best way to highlight some of the club’s special activities over the years is to 
showcase clips of the events taken from social media. The following is certainly not an 
all-inclusive account of every activity but does showcase all of the highlights of the 
involvement of the student club. Many of these activities are annual events. 
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Figure	42:	Facebook	Post-	Special	Olympics	Event	(2012) 
The Special Olympics golf instruction event has been held each spring since 2012 with 
the exception of 2016 when it was cancelled due to weather. 
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Figure	43:	Facebook	Post-	Book	Club	(2013) 
The book club was a short-lived activity but there has been recent talk about reviving it. 
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Figure	44:	Facebook	Post-Spring	Scramble	Flier	(2013) 
The Spring Scramble golf tournament has been held annually since 2010 and has grown 
to the point where around $2,000 has been awarded in each of the last couple of years 
	71			
	
Figure	45:	Facebook	Post-	BIG	Event	(2013) 
The BIG Event is a university wide outreach event in which the Student Club participates 
annually. It always seems to synchronize with the Master’s golf tournament so viewing 
parties are held in conjunction (below) 
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Figure	46:	Facebook	Post-Master's	Watch	Party	(2013) 
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Figure	47:	Facebook	Post-Trophy	Case,	CONE	Cup	(2013)	
The CONE Cup is a Ryder Cup style event held annually between the Nebraska program 
and the program at the University of Central Oklahoma. The event was contested for the 
first time in 2008 and has been held every year since. UCO leads the series 5-4.  
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Figure	48:	Facebook	Post-Riordan	Cup	(2013) 
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The Riordan Cup is another match-play style event held annually since 2012. This event, 
named after founding Director, Dr. Terry Riordan, features in-state students vs. out of 
state students (Nebraska v World). Nebraska holds the lead in the series 3-2. 
	
Figure	49:	Facebook	Post-Lincoln	Stars	Hockey	Night	(2014) 
At least one trip to a Lincoln Stars hockey game is typical each academic year. 
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Figure	50:	Facebook	Post-Summer	Send-off	(2014) 
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Figure	51:	Facebook	Post-	Stroke	Play	Championship	(2015) 
This was the scene at the 2015 Stroke Play Championship at Fremont Golf Club. 
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Figure	52:	Facebook	Post-Folds	of	Honor	(2016) 
Students have stepped up year after year to support the Folds of Honor raising 
scholarship money for the families of soldiers wounded or killed in action. In 2014 
(donation finalized in 2015) the students raised $5,000 (equal to one full scholarship). 
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Figure	53:	Facebook	Post-Kelbel	Cup	(2016) 
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Figure	54:	Facebook	Post-Riordan	Cup	(2016) 
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Figure	55:	Facebook	Post-	Jones	Cup	(2016)	 
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Figure	56:	Facebook	Post-CONE	Cup	(2016) 
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Figure	57:	Facebook	Post-Intramural	Basketball	(2017) 
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Figure	58:	Facebook	Post:	New	Officers	(2017) 
 Organization. Up until 2013, the structure of the club followed the traditional 
structure of many RSO’s. There was a President, Vice-President, Secretary and 
Treasurer. In 2012-2013 there was a need identified to form and ratify a more complete 
constitution with Bylaws and Regulations for the club operations. The decision was made 
by the club leadership to draft a proposed Constitution, Bylaws and Regulations that 
would mimic the document used by the PGA of America. Under the proposal, the club 
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would also adopt the leadership structure used by the PGA and eliminate the Treasurer 
role. The new officer makeup would be: President (mainly presides over meetings and 
appoints committee heads), the Vice-President (primarily responsible for financial affairs 
and takes over in absence of President) and the Secretary (takes meeting minutes and fills 
in if President and VP are absent). This new proposed structure was put before the club in 
the spring of 2013 and passed with zero objections. This added structure seemed to 
revitalize the club atmosphere and there was a noticeable uptick in activity participation 
and energy in the club. 
Program Activities 
 As previously stated, the line between program specific activities and those 
managed by the student club has often been blurred. This is because each has taken a 
strong role in assisting the other. Still, it seems important to highlight the historical 
distinction between the two. Program activities have typically been related directly to 
class, the curriculum and expectations set by the PGA. Another point of distinction is that 
while program activities have typically involved students, sometimes they do not. The 
following figures are accounts of program activities taken from Facebook posts (PGM, 
2017): 
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Figure	59:	Facebook	Post-Level	3	Graduation	(2013) 
This group represents the final to move through the 1.0 program. The sequence and 
variability of timing in the 2.0 program has made it all but impossible to host these types 
of gatherings following the completion of all PGA academic activities. 
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Figure	60:	Facebook	Post-CCL	Event	(2013) 
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Figure	61:	Facebook	Post-	Level	3	Teaching	Seminar	(2014) 
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Figure	62:	Flier-	PGAGM	Open	House	(2015) 
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Figure	63:	Facebook	Post-	First	Rules	Seminar	(2015) 
	
Figure	64:	Facebook	Post-	Landscapes	Unlimited	Visit	(2015) 
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Figure	65:	Facebook	Post-	James	Leitz	D-Plane	Seminar	(2015) 
A two day seminar was put on for students and section professionals covering the D-
Plane concepts and to help everyone to better understand ball flight. Taught by one of the 
game’s teaching greats, James Leitz, PGA. 
	92			
	
Figure	66:	Facebook	Post-	Students	to	PGA	Annual	Meeting	(2015) 
The PGA hosts an annual leadership conference involving students from all PGA Golf 
Management Universities. Until 2014 this was hosted in Port St. Lucie at the PGA 
Education Center. Since, it has been hosted at the PGA Annual Meetings. 
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Figure	67:	Facebook	Post-Orlando	Folds	of	Honor	Event	(2016) 
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Figure	68:Facebook	Post-	Scotland	Education	Abroad	Trip	(2016) 
The 2016 Scotland Education Abroad program is a recent highlight of the program. Brad 
led eleven students to Edinburgh and St. Andrews to learn about the culture in the 
birthplace of the game. The trip is set to repeat in summer 2018. 
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Figure	69:	Facebook	Post-	Ryder	Cup	at	Hazeltine	(2016) 
Students, along with Alan and Brad came together for this photo at the 2016 Ryder Cup 
at Hazeltine National on the day of victory for the USA! Several other students were at 
the event as spectators and interns. 
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Figure	70:	Facebook	Post-PGA	Merchandise	Show	(2017) 
 
 Player development. As noted above, program activities include a wide variety 
of things. A staple set of activities involves our player development program. Part of this 
is the tournament schedule (tournaments are operated by the student club, so these are a 
true joint venture). Individual and group lessons are a large part of this program. Through 
the history of the program there have been many instructors who have worked with our 
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students to provide lessons to help them improve their games (and also to learn a little 
more about teaching). Generally, our students have worked with the staff present at 
Wilderness Ridge, Firethorn and the now defunct West Nine Golf Course to get their 
lessons as well as clubfittings. The primary intent behind the player development 
program is to prepare students to pass the Playing Ability Test. Students who are in the 
program and have not passed the PAT must participate in the player development 
program activities that are organized each and every semester.  
The actual activities vary quite a bit, but they typically involve a series of 
individual lessons held on campus each spring semester and group lessons organized in 
spring and fall semesters. At the beginning of each fall semester, Scott Holly organizes 
and runs a skills evaluation utilizing the Tucker Short Game Test to analyze students’ 
strengths and weaknesses to help identify areas of needed improvement. These results are 
shared with the student and used to determine the topics of the group lessons. Students 
are also encouraged to take individual lessons with contracted professionals to help 
improve their skills.  	  
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Chapter V: Facilities 
From the very beginning, facilities have been a focal point of the program at 
Nebraska. Lacking a true twelve month golf season, there really needs to be a place 
where students can work on their swings and study the game from a playing and 
instructional standpoint on a year-round basis. The ideas behind the facilities at UNL 
related to the program are: Recruitment, Retention, and Knowledge enhancement. The 
program, with support from the College of Agricultural Sciences and Natural Resources 
(CASNR) and the Institute of Agriculture and Natural Resources (IANR) along with all 
of the personnel involved in the program, has housed a collection of golf related 
technology that is truly unlike anything else in the industry. Facilities include: The PGA 
Simulation Lab, The PGA Teaching Lab, The PGA Golf Management Student Resource 
Room, and the Partner Courses of the Program. 
Partner Courses 
 Throughout the history of the program, UNL has been working with a number of 
facilities and through these facilities students get a wide variety of experiences related to 
golf and the golf operation. The costs of student access are covered through a program 
fee titled “Player Development and Golf Course Access”. A requirement of the PGA of 
America for the program is that students have access to at least one course, to serve as the 
home course. This home course also serves as a Lab for students to study the golf 
operation as well as overall facility operation and turfgrass management. Students have 
unrestricted access to the home course and can play a total of ten rounds at partner 
courses (outside the home course) during a given semester. 
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 Wilderness Ridge Golf Club. Wilderness Ridge Golf Club, on the South side of 
Lincoln, serves as the home course of the PGA Golf Management Program. They have 
served in this capacity since the program’s inception in 2004 (Olson, 2003). Students 
have unlimited access to the 18 hole championship golf course as well as the 9 hole 
executive course and all practice facilities. Practice facilities include the Nebraska Golf 
Academy which features seven heated, covered hitting bays plus two more equipped for 
instruction as well as a 2,000 square foot indoor chipping and putting green. Program fees 
cover student use of Wilderness anytime during the academic year. Golf professionals at 
Wilderness have been utilized extensively for the player development program on 
campus and at the facility.  
 Lincoln Parks and Recreation City Courses. The City of Lincoln owns and 
operates five golf courses under the umbrella of the Parks and Recreation Department. 
Students have access via a punch-card system to all five courses: Jim Ager Memorial 
Golf Course, Highlands Golf Course, Holmes Park Golf Course, Mahoney Golf Course 
and Pioneers Golf Course. Many of the student club tournaments are held at these various 
city properties. In addition to tournaments, students can play the courses on their own (for 
a total of seven rounds/semester including the tournament rounds) with course access fees 
covering the costs of the green-fees. 
 Crooked Creek Golf Club. Crooked Creek Golf Club is a public facility on the 
east side of Lincoln. Students have access to Crooked Creek with costs covered by their 
program fees during the academic semester. Crooked Creek also serves as a common host 
site for the Playing Ability Tests hosted by the Nebraska Section of the PGA of America.  
	100			
 Hillcrest Country Club.  Hillcrest is a private club on the Eastern edge of 
Lincoln. Generally one tournament is hosted here each semester and students have the 
same access as they do to the other partner courses. Hillcrest is a great supporter of the 
program and is usually available to host prospective students as well when Wilderness is 
unavailable. Hillcrest was also an original partner course of the program (Olson, 2003). 
 Woodland Hills Golf Course. Woodland Hills is located in Eagle, NE (about a 
twenty-five minute drive from campus). Despite the fact that it’s a bit farther away from 
campus than the other courses, there are regular tournaments there and students 
frequently utilize the facility.  
	
Figure	71:	Facebook	Post-	Scott	with	nice	bass	at	Woodland	Hills	(2015) 
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  Firethorn Golf Club. Located in South West Lincoln and no longer listed as an 
official partner course it still remains supportive of the program. There was a mutual 
decision to dissolve the contract between the program and Firethorn in 2015, but it 
continues to hire graduates and interns. In addition to this, it is now are the home base for 
two of our most active PGA Professionals who deliver instruction and clubfitting services 
to the students. Jim White, MPGA and Greg Johannesen, PGA operate their teaching and 
clubfitting out of a new facility on the Firethorn range. Jim and Greg make appearances 
on campus at multiple times throughout each and every year, but something they are 
known for is their dedication to an annual spring player development program. Both 
professionals dedicate their Tuesday and Thursday afternoons for a month to help 
students in the program to become better players and teachers of the game.  
	
Figure	72:	Facebook	Post-	Tues/Thurs	lessons	on	East	Campus	(2016) 
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They have also worked closely with the program to provide each and every student with 
the opportunity to learn and become certified in their patented PXIII Fitting System. This 
certification is offered to all students at no cost and is delivered through the PGAM 401 
class.  
	
Figure	73:	Facebook	Post-First	PXIII	Fitting	Seminar	(2016) 
 Yankee Hill Golf Course. Located in South Lincoln, Yankee Hill is no longer in 
contract with the program, it definitely has a prominent position in the history of the 
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program. As noted in the CGS Newsletter (Murray, 2004a), Yankee Hill was one of the 
original partner courses (Hillcrest was the other and Wilderness has always served as the 
home course). At the time of this writing, there are multiple students employed at Yankee 
Hill, so in a big way, it remains supportive of the program. 
On Campus Facilities 
 The program has always been well known for its fantastic facilities. From the 
office space, to excellent classroom space, and outstanding lab space featuring 
technology that attracts students to the program, the facilities help keep them engaged in 
the program and makes them more marketable upon graduation.  
 Keim Hall, Offices and Teaching Lab. Keim has been the long-standing home 
of the Center for Grassland Studies and the Program. By 2009, the Center and the 
Program had been relocated to Biochemistry Hall across the street to allow for Keim Hall 
to go through a $14 Million Renovation (Nelson, 2010; “UNL’s Keim Hall Reopens 
Doors After Renovation,” 2010). The goal was to update this building (badly in need of 
updating) and bring it into a new era of sustainability and green energy. On September 
17, 2010 the building was rededicated and granted LEED Silver Status signifying “green” 
design, construction, operation and maintenance.  
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Figure	74:	Nebraska	Farmer	Article	(“UNL’s	Keim	Hall	Reopens	Doors	After	Renovation,”	2010) 
 Specific to the program were the updated offices, student resource room and the 
new PGA Teaching Lab as well as class space, which is shared with other departments 
utilizing the building. 
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Figure	75:	PGA	Teaching	Lab	(Photo:	Author’s	Own) 
	
Figure	76:	PGA	Teaching	Lab	(Photo:	Author’s	Own) 
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Figure	77:	PGA	Teaching	Lab-Club	Repair	(Photo:	Author’s	Own) 
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Figure	78:	PGA	Student	Resource	Room	(Photo:	Author’s	Own) 
	
Figure	79:	PGA	Student	Computer	Suite	(Photo:	Author’s	Own) 
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Figure	80:	PGA	Golf	Management	Trophy	Case	(Photo:	Author’s	Own) 
 Biochemistry Hall and Simulation Labs. In May of 2015, the temporary home 
of the Center and the Program as well as the long-standing home of the simulation lab 
featuring our two Full Swing branded golf simulators, was demolished to make way for a 
new residence hall set to open in the Fall of 2017. This meant that new space had to be 
found to house the simulators. Both simulators were dismantled and one was stored at the 
Havelock Farm facility in Lincoln while the other was set up in a temporary space 
formerly utilized by the Food Sciences program in Filley Hall. Eventually the simulators 
were both set up in Keim Hall adjacent to the existing teaching lab and the two labs were 
connected through a new doorway.  
	109			
	
Figure	81:	Biochemistry	Hall	Simulation	Lab	(Photo:	Author’s	Own) 
	
Figure	82:	Biochemistry	Hall	Simulation	Lab	During	Demolition	(Photo:	Author’s	Own) 
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Figure	83:	Biochemistry	Hall	Coming	Down	(Photo:	Author’s	Own) 
	
Figure	84:	Facebook	Post-Keim	Hall	Simulation	Labs	under	construction	(2015)	
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Figure	85:	Keim	Hall	Simulation	Labs	completed	(Photo:	Author’s	Own) 
	
Figure	86:	Keim	Hall	Simulation	Lab-putting	area	(Photo:	Author’s	Own) 
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The new home of the simulation labs has been viewed as a strongly positive upgrade. A 
new door connects the Teaching Lab to the new lab space. Having both spaces in Kiem 
Hall has made them infinitely more useable for classes and students. 
	
Figure	87:	Facebook	Post-Nebraska	PGA	T&C	Summit	(2016) 
This photo shows the second section teaching and coaching summit held on campus. 
Having local golf professionals on campus helps to spread awareness of the program and 
create closeness between the industry and the students/program. 
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Technology 
 The spaces are great to have, but they’re just empty spaces without people to 
utilize them. When people are utilizing them, they need things to do. In the case of the 
program, technology has been the answer. The golf industry, for decades, has been a very 
technology driven industry. From the development of playing equipment to swing 
analysis and teaching, everyone is always interested in what new piece of technology 
exists. The program at UNL has been fortunate to have the support to stay on the leading 
edge of this technology within the industry. Starting with the aforementioned simulation 
lab, which was installed in the program’s infancy through the installation of the PGA 
Teaching Lab (above) future installation/update of brand new technology in the new 
simulation lab space as well as the PGA Teaching Lab. The following sections will 
outline the technologies that the program has employed to not only attract and keep 
students, but to prepare them for what they will find in the industry. 
 Full Swing Simulators. Full Swing branded simulators are the technology that 
called Biochemistry Hall home from their installation until preparation for the 2015 
demolition. By January of 2016 they were fully operational within the walls of the newly 
dedicated space in Keim Hall. Full Swing represents the pinnacle of high-end, realistic 
golf simulation (“Full Swing Golf,” n.d.). The program currently runs two of these 
simulators and they a lot of student use, especially in the winter months. The two units 
housed in Keim currently run the TruGolf LS3 version, which is about twelve years old 
(“Tru Golf,” 2017). In May of 2017, they are scheduled for a makeover, moving to the 
industry standard E6 version. This version features new ball and club tracking technology 
using infrared lasers and high speed Ion Camera systems to give accurate, detailed 
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information on club delivery and ball behavior resulting in the very best in simulation 
technology.  
 JC Video. JC Video is an established leader in a section of the industry that 
changes extremely fast (“JC Video Systems,” 2017). Just about the time that many golf 
instructors were realizing the need and value of a high end video system for swing 
analysis, smart phones and tablets with great cameras were making their way onto the 
scene. Throughout the history of the program, JC Video has been there to keep current 
technology in front of students. When the simulation labs were first built, a JC Video 
system was installed in one of the bays. This system involved a laptop computer and two 
cameras, which record simultaneously to supply views from different angles.  These will 
be upgraded along with the new simulation equipment from Full Swing. JC Video has 
also provided tremendous support to students by making available its high-end Digital 
Mirror Ultimate software to all students. 
 In 2010, along with the renovation of Keim Hall, came the installation of the PGA 
Teaching Lab. The Teaching Lab is home to many technologies, and sitting at the center 
of this lab space is JC Video. The people at JC Video worked with the program to 
develop a truly one-of-a-kind system, incorporating a new level of high-speed video. 
Software was custom written on the JC Video platform to handle the Phantom V210 
camera system. The Phantom captures full resolution video at an incredible 2,200 frames 
per second and 7,000 frames per second at standard definition (“Phantom High Speed 
Cameras,” 2017, “Phantom V210,” n.d.). This incredible technology allows the user to 
see the swing and things like the club impacting the golf ball with a huge amount of 
detail. Students are able to manipulate the camera through the familiar JC Video 
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software. This coupling of industry standard software with a camera system that has not 
yet made its way into the golf instruction industry and the program serves as the beta 
tester of technology that will one day be ever-present.  
	
Figure	88:	Vision	Research	Phantom	V210	Fact	Sheet 
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 Launch Monitors. A camera like the Phantom is great but it helps to have other 
technologies that actually measure impact and provide data. The Phantom could be used 
to capture some of this data, but it would be cumbersome and would severely limit the 
versatility of the overall system. There are several ways that launch data can be collected. 
In the industry exists; Doppler radar, cameras (photometrics) and infrared lasers. The Full 
Swing bays currently housed in the program use the infrared laser method and the 
updated versions will also incorporate a camera in the ceiling to add some detail and 
accuracy. To date, the other technology that has been utilized is Doppler radar. When the 
Teaching Lab was installed, it was equipped with a FlightScope branded Kudu unit. In 
2015 the Kudu unit (on loan from FlightScope) was replaced by a University owned 
FlightScope X2 unit. The X2 provided better accuracy and featured wireless operation 
allowing students to utilize mobile devices to operate the hardware. This included the use 
of an app that allows students to test their skills in a game-like environment and evaluates 
parts of the game that need improvement (“FlightScope X2,” 2017).  
Coming with the near-future upgrades is another Doppler radar system developed 
by TrackMan. TrackMan has been the leader in Doppler tracking of the club head and 
golf ball from the beginning of use of the technology in the industry (“TrackMan Golf,” 
2017). They have recently released a dual Doppler system which allows for tracking of 
the club head separate from the golf ball and also allows for tracking of short 
chips/pitches and even putting.  
Also coming in the upgrade is the implementation of the ForeSight Sports 
GCQuad launch monitor. This is a photometric based launch monitor and is the first to 
use four integrated cameras to not only track the ball but also to directly measure club 
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head position before, during and after impact. This, along with our camera and Doppler, 
gives us the ability to truly track and measure everything and really have the best of all 
worlds (Foresight, 2017).  
3D Systems. 3D systems are making a big entrance onto the stage of golf 
instruction in the golf industry. Brand new to the program here in early 2017 is the 
MySwing 3D system. This system expands on what the K-Vest system has brought to the 
program. K-Vest (introduced in late February, 2104) utilizes three inertial motion sensors 
placed on the body (upper body, lower body and hand) to render a 3D model of the golf 
swing and to measure movement (“K-Vest,” 2017). The new MySwing Professional 
System goes about fifteen steps beyond that and places eighteen sensors on the golfer and 
club (Head, 2 shoulders, ribcage, 2 upper arms, 2 lower arms, both hands, pelvis, both 
upper legs, both lower legs, both feet and one on the club). This vast array of sensors 
communicates with a computer to build a three dimensional avatar of the player’s swing. 
This is viewable from every angle with measurement data on every movement provided 
(“MySwing Professional,” 2017).   	  
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Chapter VI: Conclusions 
 This review provides a comprehensive snapshot of the program and how it got to 
where it is today. It is amazing how many things have changed and how the program has 
evolved over its relatively short existence. As we view the program from the year 2017, 
we can look back at the things that have been done and reminisce. We can try to take 
what has happened and learn from it. We seek to understand why things happened the 
way they did and why changes may have been for the better or worse. We can also use 
this information to look forward to the future and try to predict positive change. 
 Looking at the data collected in this study, it seems apparent that the leadership 
exhibited by those close to the program had a significant impact on the way the program 
evolved. Dr. Riordan’s turf background helped to cement the program into its place in the 
College of Agricultural Sciences and Natural Resources. Dr. Baquet’s background in 
Business, Economics and Leadership helped to provide direction to the program through 
the middle years of its current existence. Dr. Husmann’s background in teacher education 
is providing support toward achieving the learning outcomes that students will need as 
they embark on careers as golf professionals. Dr. Massengale had a tremendous 
positional influence that helped launch the progra. It would be expected that similarly 
strong leadership will be necessary as the program moves toward the future.  
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Figure	89:	Timeline	of	the	Program	at	UNL	(Graphic:	Author’s	Own)	
Future Vision of the Program 
The vision of the future of the program may vary slightly depending on to whom 
you talk, but within the program at UNL it is fairly uniform. This uniformity in vision is a 
strong point of the current team here as it indicates that all parts are moving toward a 
common goal.  
There is a lot of positive momentum in the program right now. Tremendous 
support from CASNR and the Institute show there is a lot of faith in our program. The 
vision at this point is centered on two areas. Continued improvement of 
student/faculty/staff interaction (in terms of quality and quantity) and overall growth of 
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the program in these areas. The momentum and mechanisms are present for the first with 
the need to just make sure we keep focus being the main goal.  
In terms of program growth, the good news it that it is not growth for the sake of 
growth, which can often prove to do more harm than good. The need for growth stems 
from the demand coming from the industry for high quality graduates to fill positions 
within the industry. This demand is evident at events like the PGA Merchandise show 
where facilities are screaming for interns and graduates to fill positions and there are few 
if any interns or graduates left to place. From the show and from the phone/electronic 
communication lines there are many great positions that are being left unfilled. While this 
sounds like a good thing, and often plays out that way for some of our students, it is in 
fact a problem because it shows a tremendous missed opportunity. We could be further 
executing our mission of helping people to realize the fulfillment that comes from turning 
a passion into a career.  
The program currently has just over 100 students. This number is down from a 
reported 173 at peak enrollment during the Fall 2009 semester. A couple of things may 
contribute to this. First, it makes sense given the overall enrollment trends across all 
universities (Walker, Salaga, Cunningham, Keiper, & Batista, 2016). Numbers are 
showing nearly every program down from a peak at this point in time. Also, over the last 
few years, considerable effort has been made to “clean up” the roster a bit. This effort 
comes from within the program and with encouragement from the PGA. What it means to 
“clean up” the roster is to remove students who have been inactive for more than a 
semester or two, depending on student plans and the ability to communicate with them. 
The cleaning issue is of less concern than any other reasons that may exist for why 
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numbers are down. Other possible reasons include: lack of awareness, perceived trouble 
in the golf industry and perceived lack of income available to graduates just to name a 
few. We are in the process of formulating plans to address each of these and really put a 
positive trend on our numbers and begin to adequately meet the demand that exists. 
Growth comes with its own challenges. As the program looks toward increasing 
enrolment toward a goal of around 200 students by around 2021 (as an example), care 
must be taken to remain aware of things like the availability of facilities (classroom space 
and lab space), the availability of our faculty and staff, the financial resources needed to 
support a student base nearly twice the size of the current one. 
The technology upgrades mentioned earlier will be a huge driving force behind 
reaching these goals and producing the highest quality members of the PGA possible. 
There is no question that students do and will continue to find our facilities and the 
technologies offered to be highly appealing and just another great reason to choose 
Nebraska. It’s reasonable to believe that the facilities and people running this program are 
and will continue to contribute directly to a great overall retention of students in the 
program. Finally, the design of the program, the support of the University of Nebraska 
and CASNR for the program, the people on the ground running the program and the 
technology available to the students is putting the students in the best possible position 
for success in the golf industry or in any other industry should they decide to go that way. 
I see no reason that this should change and expect it to improve even more over the 
coming years. 
PGA Curriculum. On the horizon there is the possibility (and perhaps 
inevitability) of re-vamping of the PGA of America’s curriculum (possibly a 3.0 
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program). There is currently an ad-hoc group of program directors working on 
formulating possible future iterations of the program (Dann Husmann, personal 
communication, 2017) Whatever this re-vamping consists of, it will have significant 
impacts on the PGA Golf Management program at the University of Nebraska and the 
students who major in the program. It is certain that change is inevitable and the 
partnership with the PGA of America along with their dedication to utilizing input from 
those who run the programs to help the curriculum evolve and stay relevant in an ever-
changing industry is highly valuable. 	 The	University	of	Nebraska	PGA	Curriculum.	There is also certainty that the 
curriculum within the major at UNL will change. In the past, every attempt has been 
made to be vigilant to students’ needs as well as to what will make them more marketable 
as professionals in the industry. The Business Minor was mentioned previously, and this 
serves as an example of how the curriculum evolves to meet the needs of students in 
general. Along these lines, an increasing number of students are becoming interested in a 
minor in Hospitality, Restaurant and Tourism Management (HRTM). With the recent 
addition of a Club Management Class within this department and the interest from the 
industry in hiring individuals who are prepared to take on the management of the entire 
club (beyond the golf operation), there is an opportunity to add an HRTM Minor option 
to the program. One would theorize that this will be well received among students and the 
industry alike.  
Final Thoughts 
 It is important that we look backward as we move forward so as to repeat and 
enhance our successes, progress and do not regress. Throughout its short time in 
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existence, the program has seen a lot of success. There has also been a lot of change. That 
is not to say that the old way was bad, but that there are always better ways of doing 
things. Here in 2017, there is a lot of positive momentum and energy surrounding the 
Program, the University, the PGA of America and the golf industry as a whole. We 
should look to leverage this momentum and use it to propel ourselves into the future.  
 It will be interesting to look back in another ten years or so and revisit this 
historical analysis with the intention of adding a whole new list of great activities, 
achievements, and progress to it. The intention from the very onset of this review was to 
keep looking back at our history so as to more effectively shape the future. 	 	  
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Appendix A: PGA/PGM 1.0 and 2.0 Work Experience Checklists 
This appendix outlines the work experience activities required within the 1.0 and 2.0 
programs. This gives a solid overview of each curriculum. 
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Appendix B: UNL PGA Golf Management Undergraduate Bulletins 
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Appendix C: UNL PGA Golf Management Student Tournament Performance 
These lists show the amount earned by students playing well in PGA Golf Management 
events. Playing for money serves the purpose of creating higher-pressure situations for 
practice. 
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Appendix D: Internship host sites 
Facility Name City State 
Ballantrae Golf Club Pelham AL 
Ledges Country Club Huntsville AL 
Carnoustie Golf Links Carnoustie Angus 
(Scotland) 
Bella Vista POA Bella Vista AR 
Chenal Country Club Litte Rock AR 
El Dorado Country Club El Dorado AR 
Desert Mountain Golf Club Scottsdale AZ 
Dove Valley Ranch Cave Creek AZ 
Flagstaff Ranch Golf Club Flagstaff AZ 
Forest Highlands Golf Club Flagstaff AZ 
Talking Rock Ranch Prescott AZ 
The Pines Golf Club Tucson AZ 
TPC Scottsdale Scottsdale AZ 
Blackhawk Country Club Danville CA 
Brentwood Country Club of Los Angeles Los Angeles  CA 
Pebble Beach Golf Links Pebble Beach CA 
Poppy Ridge Golf Course Livermore CA 
Rancho Canada Golf Club Carmel CA 
San Joaquin Country Club Fresno CA 
Stoneridge Country Club Poway CA 
The Grand Golf Club San Diego CA 
The Quarry at Laquinta La Quinta CA 
Trump National Golf Club Rancho Palos 
Verdes 
CA 
Trump National Golf Club Los Angeles CA 
Aspen Glen Club Carbondale CO 
Bear Dance Golf Club Lakespur CO 
Boulder Country Club Boulder CO 
Broadmoor Golf Club Colorado Springs CO 
Castle Pines Country Club Castle Rock CO 
Cherry Creek Country Club Denver CO 
Cherry Creek Country Club Denver CO 
Cherry Hills Country Club Englewood CO 
Colorado Golf Club  Parker CO 
Columbine Country Club Columbine Valley CO 
Country Club of the Rockies Edwards CO 
Denver Country Club Denver CO 
Eagle Ranch Golf Club Eagle CO 
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Eagle Springs Golf Club Wolcott CO 
Eagle Vail Golf Club Avon CO 
Fossil Trace Golf Club Golden CO 
Green Valley Ranch Golf Club Denver CO 
Maroon Creek Golf Club Aspen CO 
Ptarmigan Country Club Ft Collins CO 
Red Hawk Ridge Castle Rock CO 
Sanctuary Golf Course Sedalia CO 
The Club at Cordillera Edwards CO 
The Club at Pradera Parker CO 
The Country Club at Castle Pines Castle Rock CO 
The Golf Club at Ravenna Littleton CO 
The Pinery Country Club Parker CO 
Vail Golf Club Vail CO 
Round Hill Club Greenwich CT 
TPC River Highlands Cromwell CT 
Western Hills Golf Course Waterbury CT 
Atlantis Golf Club Atlantis FL 
Boca Grove Country Club Boca Raton FL 
Edwin Watts Golf Academy Jacksonville FL 
Haile Plantation Golf and Country Club Gainesville FL 
Hibiscus Golf Club Naples FL 
IMG Academies (David Leadbetter Golf Academy) Bradenton FL 
PGA Junior Series Palm Beach 
Gardens 
FL 
PGA of America Palm Beach 
Gardens 
FL 
Sailfish Pointe Golf Club Stuart FL 
The Everglades Club Palm Beach FL 
The First Tee of North Florida at Brentwood Golf 
Course 
Jacksonville FL 
The Founders Club Sarasota FL 
The Quarry Naples FL 
TPC Sawgrass Ponte Vedra Beach FL 
Woodfield Country Club Boca Raton FL 
Alpharetta Athletic Club Milton GA 
Atlanta National Golf Club Alpharetta GA 
Callaway Gardens Pine Mtn. GA 
Crooked Creek Club Alpharetta GA 
Sea Island Golf Learning Center St Simons GA 
Sea Island Retreat Club St. Simons Island GA 
The Club of Savannah Harbor Savannah GA 
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West Lake Country Club Augusta GA 
Kohanaiki Golf and Ocean Club Kailua-Kona HI 
Bent Tree Golf Club Council Bluffs  IA 
Blue Top Ridge Casino and Golf Resort Riverside IA 
Bos Landen Golf Club Pella IA 
Brooks Golf Club Okoboji IA 
Council Bluffs Country Club Council Bluffs IA 
Crestmoor Country Club Prescott IA 
Crow Valley Golf Club Davenport IA 
Davenport Country Club Pleasent Valley IA 
Des Moines Golf and Country Club West Des Moines IA 
Emerald Hills Golf Course Arnolds Park IA 
Fox Ridge Golf Club Dike  IA 
Fox Run Golf Club Council Bluffs IA 
Glen Oaks Country Club West Des Moines IA 
Glenwood Golf Course Glenwood IA 
Hyperion Field Club Johnston IA 
Indian Hills Golf Club Spirit Lake IA 
Le Mars Municipal Golf Course Le Mars IA 
Legend Trail Golf Club Parkersburg IA 
Sibley Golf and Country Club Sibley IA 
Sioux City Country Club Sioux City IA 
The Harvester Rhodes IA 
The Preserve on Rathbun Lake Moravia IA 
Veenker Memorial Golf Course Ames IA 
Veenker Memorial Golf Course Ames IA 
Wakonda Club Des Moines IA 
Whispering Creek Golf Club Sioux City IA 
Willow Creek Golf Course LeMars IA 
The Club at Black Rock Coeur d Alene ID 
The Golf Club at Black Rock Coeur d Alene ID 
Whitetail Club McCall ID 
Arrowhead Golf Club Wheaton IL 
Bloomingdale Golf Club Bloomingdale IL 
Calumet Country Club Homewood IL 
Chicago Golf Club Wheaton IL 
Cog Hill Golf and Country Club Lemont IL 
Conway Farms Golf Club Lake Forest IL 
Eagle Ridge Resort and Spa Galena IL 
Evanston Golf Club Skokie IL 
Glen Oak Country Club Glen Ellyn IL 
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GreenToTee Golf Academy Glencoe IL 
Harborside International Golf Club Chicago IL 
Hinsdale Golf Club Clarendon Hills IL 
Illinois Junior Golf Association (IJGA) Lemont IL 
Indian Lakes Resort Bloomingdale IL 
Kemper Lakes Golf Club Kildeer IL 
Knollwood Club Lake Forest IL 
La Grange Country Club La Grange IL 
Medinah Country Club Medinah IL 
Olympia Fields Country Club Olympia Fields IL 
Rockford Country Club Rockford IL 
Royal Melbourne Country Club Long Grove IL 
Short Hills Country Club East Moline IL 
Skokie Country Club Glencoe IL 
St Clair Country Club Belleville IL 
St. Charles Country Club St Charles IL 
Stonebridge Country Club Aurora IL 
Sunset Ridge Country Club Northfield IL 
Titleist Golf Lake Zurich IL 
TPC Deere Run Silvis IL 
Twin Orchard Country Club Long Grove IL 
Westmoreland Country Club Wilmette IL 
White Eagle Golf Club Naperville IL 
Wilmette Golf Club Wilmette IL 
Wynstone Golf Club North Bamington IL 
Inverness Golf Club Inverness IL 
Hickory Stick Golf Club Greenwood IN 
Hillcrest Country Club Batesville IN 
Indian Hills Country Club Mission Hills KS 
Alvamar Country Club Lawrence KS 
Falcon Ridge Golf Course Lenexa KS 
Kansas City Country Club Mission Hills KS 
Lawrence Country Club Lawrence KS 
Milburn Golf & Country Club Overland Park KS 
Mission Hills Country Club Mission Hills KS 
Overland Park Golf Club Overland Park  KS 
Prairie Dunes Country Club Hutchinson KS 
Topeka Country Club Topeka KS 
Wichita Country Club Wichita KS 
The Golf Courses of Kenton County Independence KY 
Pelican Point Golf and Country Club Gonzales LA 
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Nashawtuc Country Club Concord MA 
TPC Boston Norton MA 
Swan Point Yacht & Country Club Issue MD 
Congressional Country Club Bethesda MD 
Country CLub at Woodmore Mitchellville MD 
TPC Potomac at Avenel Farm Potomac MD 
US Golf Camps Olney MD 
Maine Golf and Tennis Academy Belgrade ME 
Boyne Highlands Resorts Harbor Springs MI 
Bearpath Golf and Country Club Eden Prarie MN 
Bracketts Crossing Country Club Lakeville MN 
Champions Tour, 3M Championship Blaine MN 
Cragun Brainerd MN 
Dellwood Country Club Dellwood MN 
Edina Country Club Edina MN 
Edinburgh USA Brooklyn Park MN 
Forest Hills Golf Club Forest Lake MN 
Foretees St. Paul MN 
Golden Valley G & CC Golden Valley MN 
Hazeltine National Golf Club Chaska MN 
Interlachen Country Club Edina MN 
Maddens on Gull Lake Brainerd MN 
Medina Golf and Country Club Medina MN 
Minikahda Club Minneapolis MN 
Minneapolis Golf Club St Louis Park MN 
Minnesota Golf Association Edina MN 
North Oaks Golf Club North Oaks MN 
Owatonna Country Club Owatonna MN 
Rush Creek  Maple Grove MN 
Spring Hill Golf Club Wayzata MN 
Tournament Players Club (TPC) of the Twin Cities Blaine MN 
Town and Country Club St. Paul MN 
TPC of the Twin Cities Blaine MN 
White Bear Yacht Club White Bear Lake MN 
Windsong Farm Golf Club Independence  MN 
Woodhill Country Club Wayzata MN 
Worthington Country Club Worthington MN 
Wyzata Country Club Wyzata MN 
Bellerive Country Club St Louis MO 
Blue Hills Country Club  Kansas City  MO 
Boone Valley Golf Club Augusta MO 
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Dogwood Hills Golf Course Osage Beach  MO 
Forest Hills Country Club Clarkson Valley MO 
Loch Lloyd Country Club Village of Loch 
Lloyd 
MO 
Meadowbrook Country Club Ballwin MO 
Moila Country Club St Joseph MO 
Oakwood Country Club Kansas City MO 
Persimmon Woods Golf Club Weldon Springs MO 
Shoal Creek Golf Course Kansas City MO 
Staley Farms Golf Club Kansas City MO 
Sunset Country Club St. Louis MO 
Tan-Tar-A Resort Golf Club Osage Beach MO 
The Club at Porto Cima Sunrise Beach  MO 
The National Golf Club Parkville MO 
The National Golf Club of Kansas City Parkville MO 
Winghaven Country Club OFallon MO 
Bridger Creek Golf Course Bozeman MT 
Old Works Golf Course Anaconda MT 
Riverside Country Club Bozeman MT 
Rock Creek Cattle Company Deer Lodge MT 
Bald Head Island Club South Port NC 
Carolinas PGA Section Browns Summit NC 
Lochmere Golf Club Cary NC 
Pinehurst Resort & Country Club Pinehurst NC 
Quail Hollow Club Charlotte NC 
Wade Hampton Golf Club Cashiers NC 
Bully Pulpit Golf Course Medora ND 
Fargo Country Club Fargo  ND 
King Grand Forks ND 
2013 U.S. Senior Open Championship Omaha NE 
Ager Junior Golf Course Lincoln NE 
Albion Country Club Albion NE 
Arbor Links Golf Course Nebraska City NE 
Ashland Country Club Ashland NE 
Austad Lincoln NE 
Awarii Dunes Axtell NE 
Bay Hills Plattsmouth NE 
Bayside Golf Course Brule NE 
Beatrice Country Club Beatrice NE 
Benson Park Golf Course Omaha NE 
Champions Run Omaha NE 
College Heights Country Club Crete NE 
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Country Club of Lincoln Lincoln NE 
Cox Clasic  Omaha NE 
Crooked Creek Golf Club Lincoln NE 
Dick's Sporting Goods Omaha  NE 
Dismal River Club Mullen NE 
Elkhorn Acres Golf Club Stanton NE 
Elkhorn Valley Golf Club Hooper NE 
Elks  Country Club Columbus NE 
Evergreen Hill Golf Course Battle Creek NE 
Fair Play Golf Course Norfolk NE 
Firethorn Golf Club Lincoln NE 
Fremont Golf Club Fremont NE 
Golf Galaxy Omaha NE 
GolfTec Omaha NE 
Happy Hollow Club Omaha NE 
Hidden Valley Golf Course Lincoln NE 
Highlands Golf Course Lincoln NE 
Hillcrest Country Club Lincoln NE 
Hillside Golf Course Sidney NE 
Holdrege Country Club Holdrege NE 
Holmes Golf Course Lincoln NE 
Indian Creek Golf Course Elkhorn NE 
Indian Meadows Golf Course North Platte NE 
Indian Trails Country Club Beemer NE 
Indianhead Golf Club Grand Island NE 
Iron Eagle Golf Course North Platte NE 
Iron Horse Golf Club Ashland NE 
Ironwood Golf & Country Club Omaha NE 
Jackrabbit Run Golf Course Grand Island NE 
Jim Ager Memorial Lincoln NE 
Kearney Country Club Kearney NE 
Knolls Golf Course Omaha NE 
Lake Maloney Golf Club North Platte NE 
Landscapes Unlimited  Lincoln NE 
Lochland Country Club Hastings NE 
Mahoney Golf Course Lincoln NE 
Meadowlark Hills Golf Course Kearney NE 
Miller Park Golf Course Omaha NE 
Nebraska Golf Association Omaha NE 
Nebraska Section of the PGA of America Lincoln NE 
Norfolk Country Club Norfolk NE 
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North Bend Golf Course North Bend NE 
Oak Hills Omaha NE 
Omaha Country Club Omaha NE 
Pacific Springs Golf Club Omaha NE 
Pines CC Valley NE 
Platteview Country Club Bellevue NE 
Quarry Oaks Golf Club Ashland NE 
Riverside Golf Club Grand Island NE 
Sand Hills Golf Club Mullen NE 
Scottsbluff Country Club Scottsbluff NE 
Seward Country Club Seward NE 
Shadow Ridge Country Club Omaha NE 
Stone Creek Golf Course Omaha NE 
Table Creek Golf Course Nebraska City NE 
The Knolls Country Club Lincoln NE 
The Knolls Golf Course Omaha NE 
The Players Club at Deer Creek Omaha NE 
The Prairie Club Valentine NE 
Tiburon Golf Club Omaha NE 
University of Nebraska PGM Program Lincoln NE 
Warren Swigart Golf Course Omaha NE 
West Nine at Firethorn Lincoln NE 
West Wind Golf Club Ogallala NE 
Wild Horse Golf Club Gothenburg NE 
Wilderness Ridge Lincoln NE 
Woodland Hills Golf Course Eagle NE 
Yankee Hill Lincoln NE 
York Country Club York NE 
The Golf Club of New England Stratham NH 
Crestmont Country Club West Orange NJ 
Fiddlers Elbow Country Club  Far Hills NJ 
Liberty National Jersey City NJ 
Ridgewood Country Club Paramus NJ 
Trump National Philadelphia Pine Hill NJ 
The Club at Las Campanas Sante Fe NM 
Highland Falls Las Vegas NV 
Binghamton Country Club Endwell NY 
Hay Harbor Club Fishers Island NY 
Maidstone Club East Hampton NY 
Malone Golf Club Malone NY 
Meadow Brook Country Club Jericho NY 
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Nassau Country Club Glen Cove NY 
Scarsdale Golf Club Hartsdale NY 
Sleepy Hollow Country Club Scarborough NY 
The Apawamis Club Rye NY 
Turning Stone Resort Casino Verona NY 
Country Club at Muirfield Village Dublin OH 
Hyde Park Golf and CC Cincinnati OH 
Ivy Hills Country Club Cincinnati OH 
Muirfield Village Golf Club Dublin OH 
The East Club Golf and Event Center New Albany OH 
The Golf Club of Dublin Dublin OH 
LaFortune Park Golf Course Tulsa OK 
Oklahoma City Golf and C.C. Oklahoma City OK 
Shangri-La Golf Club Monkey Islan OK 
Southern Hills Country Club Tulsa OK 
The Patriot Golf Club Owasso OK 
Bandon Dunes Golf Resort Bandon OR 
Forest Hills Country Club Reedsport OR 
Pronghorn Club Bend OR 
Pumpkin Ridge Golf Club North Plains OR 
Aronimink Golf Club Newtown Square PA 
Dorado del Mar Golf Club Dorado Puerto Rico 
Belfair Plantation Bluffton SC 
Caldonia Golf and Fish Club Pawleys Island SC 
Arrowhead Country Club Rapid City SD 
Austad Sioux Falls SD 
Dakota Dunes Country Club Dakota Dunes SD 
Elmwood Golf Course Sious Falls SD 
Fox Run Golf Course Yankton SD 
Hillcrest Golf and Country Club Yankton SD 
Minnehaha Country Club Sioux Falls SD 
Sutton Bay Agar SD 
The Bluffs Golf Course Vermillion SD 
Westward Ho Country Club Sioux Falls SD 
Willow Run Golf Course Sioux Falls SD 
Belle Meade Country Club Nashville TN 
Chattanooga Golf & Country Club Chattanooga TN 
Hillwood Country Club Nashville TN 
Spring Creek Ranch Collierville TN 
The Governors Club Brentwood TN 
TPC Southwind Memphis TN 
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Austin Golf Club Spicewood TX 
Hank Haney Golf Academy Westridge McKinney TX 
Hills Country Club Austin TX 
Horseshoe Bay Resort Horeshoe Bay TX 
Long Drivers of America Roanoke  TX 
Meadowbrook Farms Golf Club Katy TX 
Noble Royalties Inc Addison TX 
River Crest Country Club Ft. Worth TX 
River Ridge Golf Club Sealy TX 
Spanish Oaks Golf Club Bee Cave TX 
TPC Craig Ranch McKinney TX 
Traditions Club Bryan TX 
Promontory Club Park City UT 
Glenmore Country Club Keswick VA 
Loudoun Golf & Country Club Purcellville VA 
The Olde Farm Golf Club Bristol VA 
Trump National Golf Club, Washington D.C. Potomac Falls VA 
Virginia Oaks and Nike Golf Learning Center at 
Reston National 
Reston VA 
Stowe Mountain Club Stowe VT 
Seattle Golf Club Shoreline WA 
Beloit Country Club Beloit WI 
Blackhawk Country Club Madison WI 
Bristlecone Pines Golf Club Hartland WI 
Bulls Eye Country Club Wisconsin Rapids WI 
Horseshoe Bay Golf Club Egg Harbor WI 
Milwaukee Country Club River Hills WI 
The Legend at Merrill Hills Walikesha WI 
The Oaks Golf Course Cottage Grove WI 
Timber Ridge Golf Club Minocqua WI 
Tripoli Country Club Milwaukee WI 
University Ridge Golf Course Verona WI 
Whistling Straits Golf Course Sheboygan WI 
Wild Rock Golf Club Wisconsin Dells WI 
Wisconsin Club Milwaukee WI 
The Greenbrier White Sulpher 
Springs 
WV 
Buffalo Golf Club Buffalo WY 
Cheyenne Country Club Cheyenne WY 
Laramie Country Club Laramie WY 
Old Baldy Club Saratoga WY 
Powder Horn Golf Club Sheridan WY 
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Teton Pines Country Club and Resort Jackson WY 
The Powder Horn Golf Club Sheridan WY 
Snake River Sporting Club Jackson WY 
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275 Prem S. Paul Research Center at Whittier School /2200 Vine Street/ P.O. Box 830863 / Lincoln, NE 68583-0863 / 
(402) 472-6965 
 
INSTITUTIONAL REVIEW BOARD 
 
 
 
 
 
 
 
April 10, 2017 
 
Mr. Bradley Goetsch 
Dr. Dann Husmann 
203H Keim Hall 0953 
 
Dear Mr. Goetsch, 
 
Thank you for emailing me with the information regarding your Master’s thesis project. Based 
on 45 CFR 46; we have determined that this project is not human subjects research which does 
not require IRB approval.  
 
Based on our email discussion in March, you will be using several sources of existing data in 
your research. You will be using information such as faculty staff records (who was here and 
when), graduate information (hometowns and where they work), enrollment history (overall 
number), internship sites, student club history, and history on the development of the facilities, 
scholarship program, and curriculum, and external advisory committee. This information will be 
obtained through undergraduate bulletins, newsletters, internet searches, and other publicly 
available sites.  
 
Your thesis project does not fall under the IRB definition of human subjects research as all of the 
data is publicly available.  
 
Based on this assessment, further IRB oversight is not required; however, should the scope of 
your project change, please contact the IRB office at 472-6929 to discuss future procedures.   
 
Cordially, 
 
Becky Freeman 
Research Compliance Services Specialist 
Human Research Protection Program 
 
 
 
 
 
 
 
 
 
 
 
